property recruitment made easy

benefits
work with us

work for with us
We believe in creating a culture where free-thinking, highachieving, honest, inclusive, and amiable people can strive to
be the best versions of themselves.
To help our employees be both happy and successful, we
provide a flexible working environment with benefits ranging
from half days on Fridays, birthdays off, wellbeing days, extra
annual leave, and the opportunity to be coached by a Great
British Olympic Athlete. By doing our best, we create a space
for our team to do theirs.
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in our Faversham or London office

in a park

in a coffee shop

flexible working
Our flexible working policy is built upon explicit trust. We trust you
to always do what’s best for the company and for yourself. In terms
of working location, we offer a flexible and hybrid approach
dependent on experience. For trainees, we ask that you start by
working a minimum of 2 days in our London or Canterbury office for
the first 3 months. After that, you can work wherever is best for you,
whether that be a coffee shop, hotel, the office or at home, we don’t
mind. All we do ask is that you can easily travel to our once-a-month
meet-ups in London and any ad-hoc training days.
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from the comfort of your own home

at a hotel

work anytime
We used to sit in an office religiously from 8am until 6pm, Monday to
Friday. Then the pandemic happened and we realised that flexible
working worked well for us. Our flexible working arrangement has
encouraged our employees to have more of a work/life balance as they
are able to control their diaries and location.
You'll usually find that the majority of people work between the hours
of 8am and 6pm Monday through to Thursday, allowing for a 2pm early
close on Friday.
Since we've changed our policies to flexible, we've been able to hire
more semipro athletes, parents and creatives all of whom have
embraced being able to work flexibly.
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get promoted
Recruitment may be relentless but it definitely pays. We are constantly promoting and
rewarding our team members and have implemented a clear pay structure which to date has
seen almost 80% of our trainees be promoted up to Associate Directors.
Associate Director/ Director (£50,000 - £75,000) plus phone + bonus
• minimum billings target of £50,000 per quarter
• There are 4 bandings within this position based on your 6 months rolling total
Principal Consultant (£35,000 - £50,000) plus phone + bonus
• minimum billings target of £37,500 a quarter
• There are 4 bandings within this position based on your 6 months rolling total
Senior Consultant (£30,000 - £35,000) plus phone + bonus
• minimum billings of £30,000 a quarter
• There are 2 bandings within this position based on your 6 months rolling total
Consultant (£23,000 - £27,500) plus phone + bonus
• minimum billings of £20,000 a quarter
• There are 3 bandings within this position based on your 6 months rolling total
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take a break
We are constantly making improvements to the way in which we work to ensure a positive work
environment for all. While our work from anywhere policy does provide employees with the
freedom to work from a holiday destination, that is no substitute for genuinely taking time off
work and being on holiday.

4
We give all our team 4 wellbeing
days every quarter on top of basic
annual leave. These days are to be
taken as part of our commitment to
ensure your workplace wellbeing.
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25

Everyone gets 25 days
annual leave plus the UK
bank holidays and we
encourage our team to
make sure they take them!

28
For every one year you
work with us you'll
receive an extra days
annual leave up to 28
days.

olympian coach
Double Great British Olympian and Wellbeing Consultant,
Jack Green, OLY has joined the tdm team in a consultancy
capacity to provide one-on-one coaching.
As a mental health and wellbeing champion, Jack's tailored
coaching is a first-class opportunity to learn from a worldleading athlete on how you too can thrive in the workplace.
At tdm, we truly believe the best performance comes from a
happy, balanced employee and we encourage our team to
connect regularly with Jack.

benefits - work with us

family leave
We realise what an important time having a child is. There are many things for you to consider, not
least what your legal rights might be and what the Company, as your employer, will do to help you.
Here's a few examples of what we offer expectant families:

maternity leave
Weeks 1-8 will be paid at
100% of your basic pay
Weeks 9-39 will be paid
as statutory maternity pay
(SMP)
you will receive company
benefits as usual
throughout maternity
you will receive paid time
off for antenatal care
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adoption leave
Weeks 1-8 will be paid at
100% of your basic pay
Weeks 9-39 will be paid
as statutory adoption pay
(SAP)
you will receive company
benefits as usual
throughout adoption

paternity leave
Employees eligible
for Paternity leave
are entitled to 4
weeks leave with 3
weeks full pay and 1
week at 50% pay
We also offer:
shared leave
parental leave
surrogacy leave

half day fridays
While we have fully embraced our work from anywhere and
at any time policies. We do commit to half days on Fridays by choosing to work slightly longer hours from Monday
through to Thursday (typically 8.30am to 5.30pm).
But hey, if half days on Friday aren't really your thing - we're
not going to stop you from working while the rest of us speed
off.
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birthdays off
Everyone is entitled to have their birthday off or if it falls on a weekend or bank holiday - one
day extra. This day doesn't come out of your
annual leave either, it really is a whole extra
day just for you.
That way, we don't all have to awkwardly sing
happy birthday to you on your birthday...
unless you really want us to!
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smarter working
free eye tests
We all live on our screens for most of the day. To make sure your eyes are kept
protected, we will meet the cost of an eye test every two years up to £25.
office equipment
To help make sure you have a safe and positive work environment, we will
expense the cost of any at home equipment you need. We also provide
employees with the opportunity to get a new chair each year.
mobile phone reimbursement
As recruiters, making nearly a 100 calls a day we're on our phones a lot.
Dependent on your role, we will provide up to £25 a month towards your bill.
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cheers
We like to celebrate the small wins and the big wins but most
importantly we like to celebrate one another. We're not going to
bore you with a grand sense of culture, but what we will say is
that we value taking time out to take stock of what we're
building together.
That's why once a month, we host a team away day which
involves getting together over a bite to eat and sharing a drink
(or three). All expenses, including travelling to the location, are
paid for.
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hire purpose
Our hire purpose means that every month we're giving back to the
community around us. On average, we are proud to donate
approximately £600 a month to local charities including children's
charities and local food banks.
How it works is simple, we donate:
£1 for every interview that we book
£20 for every candidate we place
This means as soon as you start working with us, you'll be helping
to give back too. Recently, we also managed to double our
efforts by donating £1,500 to the Disasters Emergency
Committee supporting the Ukrainian Humanitarian Appeal.

benefits - work with us

get in touch
We'd love to hear from you. Please get in touch if you're interested in finding out
more about working for tdm or to see what jobs we have available.
LinkedIn

hello@tdm-recruitment.com
website
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